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There is no such thing as “one size fits all” when it
comes to insurance coverage, even though that is
how many professionals still make their insurance

purchasing decisions. They tend not to take the time to
select the best policy for their specific needs and instead
rely on colleagues’ recommendations, or on old friends
and family members. Ultimately, they create a number of
risks for themselves and their families. 

Your employment status plays a key role in determining
the number and type of insurance policies in your
portfolio. Residents and employees must insure their
personal needs, while business owners must also cover
the multitude of business insurance needs. It is important
to have regular detailed insurance reviews to be certain
all risks are properly insured.

To help professionals evaluate their own business and
personal insurance needs, a checklist providing guidance
in this difficult area is available for download at http://th-
online.net/pdffiles/checklist.pdf. This checklist is only a
starting point. The next vital step is to sit down with an
insurance professional to design a portfolio that meets
your specific needs.

Regardless of your employment situation, all
professionals have a common need for several types of
coverage in their portfolio. A review of these basic types
of policies will keep you abreast of changes in the
marketplace as well as help you determine if an in-depth
review of your insurance portfolio is warranted at this
time. 

Disability Income Insurance 
Disability insurance has long been the staple of all
insurance portfolios, as the professionals’ most valuable
asset is earning a living. Practicing individuals must
ensure that their financial needs are adequately covered,
and so they must stay in focus with the ever-changing
disability insurance market. In recent years, we have seen

a liberalization of contract definitions and issue limits.
These changes will help professionals protect their
incomes, as well as broaden potential benefits.

Always look for policies that are non-cancelable and
conditionally renewable, which will ensure that the
contract definitions and premiums are guaranteed to age
65. Additionally, professionals should look for a liberal
“own occupation” definition. An “own occupation”
definition gives the professional the assurance that the
insurance company cannot force them back to work in
a new occupation subsequent to a disability. However,
there are variations of the “own occupation” definition;
the most liberal definition will pay full benefits even if
the insured is earning income in another occupation.
Some companies offer the “Transitional Own
Occupation” definition which will pay up to 100% of
the insured’s prior income between earned income in
another occupation and disability benefits. Finally,
residual, cost-of-living and future increase riders should
also be considered by a purchaser of disability insurance.

Life Insurance
A life insurance policy needs analysis that should be
performed every couple of years. Most individuals fail to
keep current with adequate benefit levels, owner and
beneficiary designations and the projected timeframe
coverage is needed. All of these issues, left unresolved,
can be very detrimental to the estate.  

Term insurance, coverage that carries no cash value, is
the least expensive and least flexible. An individual early
in his career should purchase term insurance because
ample coverage can be obtained at the least cost. A few
years into practice, a permanent plan of insurance should
be added to the portfolio. Permanent insurance (whole,
variable, or universal) contains a cash value and will
provide flexibility later in life. Even when the income
replacement protection provided by life insurance
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vanishes, life insurance is a great estate preservation tool
and will probably be needed well into retirement. 

Professional Liability
Malpractice lawsuits against healthcare professionals
continue to be a problem across the United States. 

The level of malpractice insurance coverage depends on
the scope of the practice. The higher risk procedures
and/or types of sedation methods performed require
limits of coverage well over the limits of $1,000,000/
$3,000,000.  Limits are now available up to $5,000,000
per occurrence and $7,000,000 aggregate benefit. Proper
limits should be considered based on your own practice
situation.

Most coverage types fall into the occurrence or claims-
made form. Some insurance companies provide plans that
will allow an individual to change from claims-made to
occurrence coverage without the need to purchase “tail”
coverage. Tail insurance provides malpractice protection
for acts committed when covered by a “claims-made”
policy by insurance carrier A, even if you are now
covered by another insurance carrier. Many companies
will not require tail coverage if the claims-made policy
was in force for a stipulated number of years.

You should understand the differences in coverage and
which type will best suit your needs.

Health Insurance
This area of insurance can provide the greatest challenge
for the dental specialist. As rates continue to rise, most
small businesses do not reap the premium benefits of a
large group. There is no easy answer to this dilemma,
especially when a group plan is implemented for the
office. One claim can substantially raise rates for the
entire group. 

Health Savings Accounts (HSA) were developed as a way
to put some of the claim responsibility back on the
insured. In theory the HSA makes sense. However, in
practice the HSA does not work for many individuals.
Individuals or families who have health issues or
routinely take medications will, in all likelihood, not
benefit from an HSA. Even with the funds set aside for

claims, these individuals and families would be better
suited in a traditional or PPO type of health policy.

Auto/Homeowners
Most states have laws that require auto insurance. Most
lenders require insurance on homes and condos. What is
not required is the amount of coverage or limits necessary
to provide adequate protection. 

Auto coverage should be written for the highest liability
limit available. Additionally, the collision deductible
should be raised high enough to gain a premium
advantage yet still be affordable should it have to be used
in the event of a claim. Add-on coverage, like rental and
towing, may be covered under a credit card benefit or
through an association such as AAA. Therefore, take the
time to ensure that coverage is not overlapped.

Recently, many homeowner insurers took away
“guaranteed replacement” provisions in their policies.
This term would allow the insured to have his home
replaced regardless of the insurance coverage limit. For
example, if a home was insured for $300,000, and it
actually took $500,000 to rebuild the home after a fire,
the full $500,000 would be covered. As a result of the
removal of the guaranteed replacement provision, it is
now more important than ever to make sure your home
is covered within at least 80% of the true cost to rebuild.
It is important to note that the cost of replacing a home
is rising each and every year due to increased costs in
labor and natural resources.

Personal Umbrella
A personal umbrella policy will provide an extra layer of
coverage beyond one’s liability limit in an auto and
homeowner policy. Auto liability limits typically cap out
at $1,000,000. An umbrella policy added to an insurance
portfolio may extend coverage for another $5,000,000 on
top of the underlying auto liability limit. All professionals
should have a personal umbrella policy near or above
their net worth. The potential benefits greatly outweigh
the small cost for this type of coverage.

For more information regarding any of the above topics,
contact Treloar and Heisel, Inc. at 800/345-6040 or visit
www.th-online.net.
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